UTAH STATE UNIVERSITY COLLEGE OF VETERINARY MEDICINE
CLASS OF 2029  Bylaws and Constitution


PREAMBLE
We, the Class of 2029 of the Utah State University College of Veterinary Medicine (USU CVM), in recognition of our shared commitment to academic excellence, professional identity, community wellness, and ethical veterinary practice, do hereby establish this Constitution and Bylaws to guide our collective governance, representation, and service to our peers and the broader veterinary community.


CVM CLASS OF 2029 BYLAWS

1) Membership requires enrollment in the class of 2029 USU CVM. No student shall be expulsed unless they withdraw from the class.
2) Members are to pay dues if determined by the Class Council.
3) The budget is solely formed by dues, donations, and fundraising.
4) For the duties of officers, see Article IV, Section 1.
5) All elected members of the class council shall hold equal voting power. The sole exception is the president, who does not vote on motions directly; instead, they act as a tiebreaker as needed.
6) Committees may be formed by volunteers in the Class of 2029 who will vote amongst themselves for chairpersons. Prior to committee formation, specific duties will be assigned to members to achieve the committee’s goals.
7) The bylaws are secondary to the constitution, and in the case of conflicting information, the constitution should be used as the definitive document.

CONSTITUTION FOR USU CVM CLASS OF 2029

ARTICLE I - NAME AND AUTHORITY
The name of the organization shall be Utah State University College of Veterinary Medicine Class of 2029.

ARTICLE II - PURPOSE AND BYLAWS
The purpose of the Class of 2029 shall be to support the academic and professional development of all members of the Class of 2029. Promote professionalism, collaboration, and respect as outlined in the USU CVM Professional Identity Standards and the AVMA Veterinarian’s Oath. Uphold the values of community wellness, non-discrimination, integrity, and responsible communication as defined in USU policies and CVM Student Expectations. We encourage student engagement, service, and representation in matters affecting the veterinary student experience. As lifelong learners, we will strive for academic excellence and the personal pursuit of knowledge throughout our education and careers. As the future of veterinary medicine, we are committed to its expansion and innovation in the years ahead.


We are committed to upholding our oath:

“As a veterinary student in the Utah State University College of Veterinary Medicine, I promise to work conscientiously to develop my scientific and medical knowledge and skills for the benefit of society through the protection of animal health, the relief of animal suffering, the conservation of animal resources, the promotion of public health, and the advancement of medical knowledge. Throughout my time here as a student, I will conduct myself with dignity and professionalism and in keeping with the principles of veterinary medical ethics. I accept as a lifelong obligation the continual improvement of my professional knowledge and competence.”

ARTICLE III - MEMBERSHIP AND EXPECTATIONS

Section 1: Membership
Membership is open to all currently enrolled students of the USU College of Veterinary Medicine Class of 2029.

Section 2: Dues
No specific USU CVM Class of 2029 class dues are anticipated at this time; however, dues payments will be revisited at the end of each semester. After the four years, any residual class funds will be transferred to the USU CVM general account or the SAVMA general fund at USU.

Section 3: Non-Exclusion
The USU CVM Class of 2029 and its officers are committed to the elimination of discrimination based on gender, race, color, class, economic status, ethnic background, sexual orientation, age, physical ability, veteran’s status, and cultural and religious backgrounds.

ARTICLE IV - GOVERNANCE AND OFFICERS
Section 1: Officers
1) President: Term of office 2025-2029, elected in the fall of 2025 by class peers. 
· DUTIES: Responsibilities include:
·  coordinating and presiding over meetings of the Class of 2029; 
· serving as chairperson over the organization; representing the organization to the College of Veterinary Medicine and external entities; 
· serving as the primary liaison between clubs, the faculty advisor, CVM administration, and the Office of Student Services;
· ensuring that all activities, events, and communications align with the mission of the organization and USU CVM policies;
· preparing and circulating meeting agendas in coordination with the Vice President and Secretary.
· delegating responsibilities to officers and committees as appropriate to support operations;
· monitor officer performance and facilitate leadership trainings each year;
· approveing and signin g all official documents, expenditures, and correspondence of the club;
· maintaining communication with other class officers and organizations especially SAVMA to encourage collaboration;
· promote engagement and professional development among class members;
· serve as an ex-officio member of all committees created under the organization;
· being the contact person for general questions to the Class of 2029.
 (I would leave this to your activities coordinator), 

2) Vice President: Term of office 2025-2029, elected in the fall of 2025 by class peers.
DUTIES: Responsibilities include presiding at C/O 29 student council meetings in place of the president, assisting the President and officers in their duties,
assisting clubs if needed, and helping organize and conduct class council meetings. Projects
the Vice President may delegate, including working with the administration to review and
revise/update the student packet for the incoming class and organize the Big/Little
program for the class of 2030.

3) Secretary: Term of office 2025-2029, elected in the fall of 2025 by class peers. DUTIES:
Responsibilities include aiding the presidency;recording all class meetings and
Activities; archiving meeting notes in the appropriate Box folder; communicate to the class information about upcoming activities, events, and
class highlights.

4) Treasurer: Term of office 2025-2029, elected in the fall of 2025 by class peers. DUTIES:
Responsibilities include recording and managing the finances available to the USU CVM class of 2029 via
depositing dues and other income into the Class of 2029 budget account, keeping
current records of class funds, report class funds when necessary, maintain records of deposit slips, receipts, check issuances, dues paid, and assist in organizing events and fundraisers.

5) Historian: Term of office 2025-2029, elected in the fall of 2025 by class peers. DUTIES:
Responsibilities include: developing methods of keeping track of school/student/faculty
photos, working with Student Services to organize photos, and developing, designing, and
coordinating with Student Services to make a class yearbook draft to be rolled out during
the spring semester of the fourth year. Encourages students to participate in departmental photo contests. Analyze and contribute to weekly CVM-developed newsletters and provide
relevant activity dates, information, or photos as needed with the editor. Coordinates some
form of communication for and between the classes (Slack, Discord, GroupMe, etc).

6) Student-Faculty and Curriculum Committee Representatives (2): Term of office 2025-2029, elected in the fall of 2025 by class peers. 
DUTIES: Responsibilities include working with the USU Curriculum Committee as applicable to help make improvements and changes to the current curriculum. The representative attends faculty meetings to discuss issues that the class presents and to study the existing curriculum to identify strengths, weaknesses, obsolete programs, new programs, and directions of programs, with appropriate recommendations to the cabinet and faculty. Responsibilities also include acting as liaisons between the faculty and the class.

7) The Wellness (Sunshine) Co-Chairs: Term of office: 2025-2029, elected in the fall of
2025 by class peers. DUTIES: Responsibilities include keeping class morale up, having
positive and open attitudes so colleagues can approach us with personal or class concerns, as
well as helping plan events to promote physical, mental, spiritual, emotional, social, and
professional wellness. Upholding these values ensures that every student feels valued,
respected, and an important part of our school community. We will work to promote
fairness, understanding, and a sense of belonging among all students, regardless of their
backgrounds, identities, or experiences. Through advocacy, collaboration with all, and proactive initiatives, we will help create an environment where every student's voice is
heard and where differences are celebrated as strengths. We will focus on fostering unity,
empathy, and mutual respect among students through events, education (must plan one
event per semester), and advocacy, thereby creating a school community that is welcoming,
supportive, and conducive to the success of every individual.

8) UVMA/CVPA Representative: Term of office: 2025-2029, elected in the fall of
2025 by class peers.
UVMA DUTIES: Responsibilities include acting as a liaison between the CVM and UVMA by attending UVMA board meetings and reporting meeting minutes to the class. The UVMA Representative should coordinate opportunities for students to interact with Utah practitioners and coordinate with the sitting UVMA president to organize the winter board meeting at USU. This includes a CE event and dinner for UVMA members and students. 
CVMA DUTIES: Responsibilities include attending CVPA meetings, organizing sign-ups for the emergency phone and other CVPA-related activities (e.g., CVPA Rabies Clinics), and serving as a liaison between the Class of 2029 students and the veterinarians of Cache Valley, Utah.

9) SAVMA Representative: Term of office 2025-2029, elected in the fall of 2025 by class
peers. 
DUTIES: Responsibilities include attending SAVMA Chapter meetings and class
of 2029 council meetings and acting as a liaison between these two entities. Additional
responsibilities include reporting to the class of 2029 executive body and relaying
concerns, requests for collaboration, and updates from the class of 2029 and SAVMA
chapter presidency. (is this still a position, or has this liason position been disbanded by SAVMA?)

10) Club and Activities Coordinator: Term of office 2025-2029, elected in the fall of 2025 by class
DUTIES: Works closely with OSS to coordinate and organize club activities and organizations. The main focus is on organizing and managing the Club Fair each fall with the OSS.  


ARTICLE V - MEETING REQUESTS
For any inquiries or questions regarding student events, the classroom, program organization, or other general concerns, the council shall reach out to the following support staff, in order of superiority: 1st & 2nd & 3rd & 4th year student services coordinators (as applicable per academic year), director of student affairs, and dean of CVM.

In the case that a request cannot be resolved with the first individual, escalate the request as appropriate to resolve the request.

ARTICLE VI - CLASS MEETINGS
Council meetings with the entire class will be on an as-needed basis. They will be held to confer with the class about upcoming events/fundraisers or any other issues that need to be addressed by the entire class. The president (or other officer if asked to do so) will alert the class as to the date/time/place of the meetings.

Order of business for class meetings: The President will address the class with any official business. The treasurer will alert the class to the status of their budget. Discussion of ideas or upcoming events will be motioned and then submitted to the class for votes. The end of the meeting will be open to questions/comments.

Class council meetings will be scheduled at least once each month, with the next month's meeting being date and time determined during the previous meeting. If there are no pressing matters at the time of the meeting, it may be cancelled for the month (my recommendation will be to not do this except in a very rare occasion). On months where the meeting is held, a member of student services will be present for a brief update and Q&A at the beginning of the meeting.

ARTICLE VII - COMMITTEES
Committees may be formed if the class so desires for certain projects or events. These will be on a volunteer basis and will be formed during class meetings. The term of the committee will last until the project or event has been completed.

ARTICLE VIII - VOTING PROCEDURES
For a motion to come to a vote, ⅔ of the elected council must be present in person or via live virtual meeting (Zoom, Teams, etc.). To proceed with said proposed motion, a simple majority of the voting members sitting at the particular class council meeting must vote affirmatively.

In the case of less than ⅔ council present in person, or as deemed appropriate by present council members, the vote may be moved to a virtual medium (Discord poll, Google form, etc.). (is the president a voting member or only in the case of a tie? The latter is standard procedure for most councils).

ARTICLE IX - AMENDMENTS
Amendments to this constitution shall be made by the following procedure:

Amendments to the constitution may be proposed at any meeting or other time, should the matter be emergent. The fate of the amendment will be determined immediately after polling closes (either electronically or in person). The proposal shall be written or verbalized, placed on the agenda, and viewed by all officers. At least 2/3 of the council must be in the meeting for a vote to take place. At least 2/3 of the members sitting in at the meeting must vote affirmatively for the amendment to be passed. Officers will review the constitution each semester to ensure understanding and make amendments 

ARTICLE X - RE-ELECTION
A re-election (i.e., impeachment or an officer stepping down from their position) for any position (except for SAVMA positions) may occur if more than 50% of the entire Class of 2029 votes in favor of re-election of a desired position. A poll can be electronic or in person and should be voted on per position. Polls should also include the option for new candidates to declare their candidacy and ensure the possibility of replacing said position. Polls for re-election should be held within the first few weeks of the fall semester each year.(I might suggest that in situations like this that the OSS or SAVMA be involved to facilitate the process).

Adopted by Class of 2029 on 11/17/2025

